This empirical study contributes towards identifying the effect of social exclusion on labor market integration of people with disabilities in Romania. Certain categories of individuals with disabilities have longer unemployment duration than others and this empirical study is focused on identifying which variables have a significant influence on exit to job hazard on Romanian labor market. The significant gap between employees without disabilities and employees with disabilities in the Romanian labor market can be explain based on certain influential factors such as: Lower productivity levels, higher training costs, differentiated work schedules, special demands, higher risk of work injuries and work-related accidents, etc. The findings reveal the lack of statistical significance for the differences between median survival time and hazard rates of disabled individuals, a function of their disability. Moreover, our results show that only an age and unemployment allowance has had a significant effect on unemployment duration and exit to a job hazard of educated individuals with disabilities.
Introduction
Labor market insertion of individuals with disabilities is a great challenge, especially for developing economies. Demographic ageing of the European Union member states has led to an increasing population, and Romania is no exception. Moreover, the greying of Europe is an irreversible process that is one of the major challenges for world's political leaders considering that demographic factors have a major influence on labor force supply. Population ageing leads inevitably to workforce ageing so appropriate measures to adapt the economy, labor market and working conditions to these changes are needed [1] . As a consequence, the labor force market is contracting so the integration of people with disabilities can be a sustainable alternative. In analyzing social exclusion and labor market integration of people with disabilities we must take into account the fact that Romania is a former communist developing country in Eastern Europe. Inequalities in income, consumption and wealth, high poverty and low living standards are quite common in Romania and vulnerable groups are currently at risk of social exclusion due to insufficient, inadequate or even absent legislative framework. Labor market discrimination is a statistical certainty in Romania, especially for vulnerable groups which also includes people with disabilities.
Romania was under communist rule from 1948 until 1989. Some researchers suggested that since 1991, within a broad based reform package, the government in Romania began to liberalize the labor market by allowing wage scales, hiring and promotion criteria to be determined by collective contracts between workers and managers [2] .
The Romanian government tried to initiate programs, including external funding, and job creation, but compared to the massive layoffs that occurred following the restructuring of sectors, the number of new jobs created has proved insufficient [3] . Inequality of chance among the citizens of a country such as Romania, inevitably leads to economic and social imbalances based on the inefficient allocation of resources. Governmental authorities in Romania should provide a more sustainable legislative framework for an efficient exploitation of labor market integration opportunities in the case of people with disabilities. On the other hand, the socio-professional integration of people with disabilities is a constant concern of the county agencies for employment in Romania. Moreover, the positive effect of public programs and governmental incentives is significantly diminished by the phenomenon of discrimination faced by people with disabilities. Unfortunately, discrimination is part of the daily routine of most employees with disabilities in Romania even if official statistics do not accurately provide the magnitude of this social phenomenon.
For a better understanding on how to combat workplace discrimination of employees with disabilities in the Romanian labor market, it is essential to have in-depth knowledge of the relevant legislation based on laws, regulations, guidance and other relevant normative acts. However, the regulatory framework is not very rigorous, effective and diversified compared to those of other countries in European Union. Romania signed the Convention on the Rights of Persons with Disabilities and its Optional Protocol (A/RES/61/106) which was adopted on 13 December 2006 at the United Nations Headquarters in New York. This Convention is intended as a human rights instrument and adopts a broad categorization of persons with disabilities and reaffirms that all persons with all types of disabilities must enjoy all human rights and fundamental freedoms. This international legislative framework has made remarkable progress in order to change attitudes and approaches to persons with disabilities. Moreover, this convention established to a new height the movement from viewing persons with disabilities as "objects" of charity, medical treatment and social protection towards viewing persons with disabilities as "subjects" with rights, who are capable of claiming those rights and making decisions for their lives based on their free and informed consent as well as being active members of society [4] .
The Constitution of Romania provides the main legal regulatory framework regarding protection of individuals with disabilities because citizens are equal before the law and public authorities, without any discrimination. Moreover, it is also specified that individuals with disabilities shall enjoy special protection and the State of Romania shall provide the accomplishment of a national policy of equal opportunities, and disability prevention and treatment, so that individuals with disabilities can effectively participate in community life, while observing the rights and duties of their parents or legal guardians [5] . According to Law no. 448/2006 amended and completed by the Government Emergency Ordinance no.60/2017 regarding the protection and promotion of the rights of persons with disabilities, starting with 1 September, 2017, public authorities and institutions, legal, public or private persons, who do not employ persons with disabilities will have to pay monthly to the state budget an amount representing the minimum gross monthly guaranteed in payment multiplied by the number of jobs that the company did not employ persons with disabilities [6] . The Romanian Leu, or RON, is the official currency of Romania. At the employer's level there is an impact of raising the minimum gross salary to 1900 Lei on the disability fund contribution paid by the employer because each company having at least 50 employees and that does not hire at least 4% of the total number of employees individuals with disabilities, is obligated to pay this contribution that is used by the state to protect this social category [7] .
As an internal legislative approach, the National Council for Combating Discrimination or NCCD [8] is the Romanian competent and autonomous state authority, under parliamentary control, but it is politically independent which means it operates in the field of discrimination in accordance with the national and international legislation. The National Council for Combating Discrimination is a very important national authority in terms of sanctioning discriminatory behavior in order to combat discrimination. The legislative status of NCCD is based on the Government Ordinance no. 137/2000 on preventing and sanctioning all forms of discrimination, which was subsequently amended in 2006. The Government Ordinance no. 137/2000 on preventing and sanctioning all forms of discrimination with subsequent amendments provides the legislative framework in the case of discrimination. The Government Ordinance no. 137/2000 on preventing and sanctioning all forms of discrimination with subsequent amendments implements the Directive no. 2000/43/CE; implementing the principle of equal treatment between persons irrespective of racial or ethnic origin, as well as the Directive no. 2000/78/CE; establishing a general framework for equal treatment in employment and occupation [9] . Practically, this normative act defines discrimination in the Romanian legislation, with direct implications for people with disabilities at risk of social exclusion, as follows: "Any distinction, exclusion, restriction or preference based on race, nationality, ethnicity, language, religion, social status, belief, sex, sexual orientation, age, disability, non-contagious chronic disease, HIV (human immunodeficiency virus) infection, membership of a disadvantaged group and any other criteria which has the purpose or the effect of restriction, elimination of recognition, use or exercise of fundamental human rights and freedoms or of rights recognized by the law in the political, economic, social or cultural field or in any other field of public life. "However, the main contraventional sanctions, according to this law are very low and without major consequences to discourage relapse.
The labor market in Romania is influenced by the economic and social, political system, as well as the environment, that is why the supply and demand of the labor market has had, at many times, different trends [10] . Starting with 1990, Romania was marked by deep socio-economic transformations that have made their critical mark on the evolution of labor nationally and regionally [11] . The labor market in Romania has undergone profound changes resulting from economic reforms in the last nearly two decades, with direct influence on the quality of the human factor [12] . Some researchers argue that Romania has conducted its employment policies rather inconsistently, and therefore, the capacity of the economy to absorb the unemployment is very modest because the economy has destroyed more jobs than it created [13] .
The concept of social exclusion was first used by René Lenoir-the French Secretary of State for Social Action in the Government of Prime Minister Jacques Chirac, in late 1974: "Saying that someone is unsuitable, marginal or asocial is simply stating that in the industrialized and urbanized society of the late twentieth century, these persons due to physical or mental, behavior or lack of psychological training, are unable to provide for needs, or require constant care, or represent a danger to others, or are segregated either by their own decision or that of the community". Social exclusion is a multidimensional phenomenon with significant negative impact on various areas such as: Social protection, employment, education, financial services, justice, health, housing, public administration, security, spiritual and religious support, culture, transport, information and communication. It also occurs as a result of shortcomings and failures in the systems and structures of family, community and society [14] . Some researchers defined social exclusion as low material means and inability to participate effectively in economic, social, and cultural life, alienation and distance from the mainstream society [15] . Other researchers suggested that focusing on the "terms and conditions" of social exclusion and inclusion can encompass invisible phenomena, such as mental illness, and bring the concepts closer to underlying social processes [16] .
The significant gap between employees with and without disabilities in the Romanian labor market can be explained based on certain influential factors such as: Lower productivity levels, higher training costs, differentiated work schedules, special demands, higher risk of work injuries and work-related accidents, etc. In general, people with disabilities are more exposed to the risk of social exclusion but they are also much less probable to be employed or to receive adequate social assistance. The individual adjustment capacity is impressive in the case of people with disabilities who integrate into the labor market, especially in developing countries such as Romania. In Romania, part-time employees with disabilities are more frequent than full-time employees with disabilities.
However, the employment rate in the case of people with disabilities is considerably lower than of non-disabled people. The employment gap between people with disabilities and those without is determined by demographic and economic factors, as well as national welfare policies, but with no definitive empirical evidence on their relative strength [17] .
Literature Review
Previous empirical studies suggest that other factors than demographics and injury-related variables, such as differences in the environment or psychological resources that have not been accounted for in this study, may explain a variation in labor market participation (LMP) of persons with disabilities [18] . As an international approach, in Article 27 of the United Nations Convention on the Rights of Persons with Disabilities (CRPD) it is stated that it: "Recognizes the right of persons with disabilities to work, on an equal basis with others; this includes the opportunity to gain a living by work freely chosen or accepted in a labor market and work environment that is open, inclusive and accessible to persons with disabilities" [19] .Due to the expected decline in the working-age population, particularly in the case of European countries, people with disabilities are perceived more and more frequently as a valuable resource in the labor force [20] . Previous empirical research studies on labor market integration and equality for people with disabilities in the case of Nordic and Baltic countries, i.e., Denmark, Sweden, Norway, Estonia, Latvia, Lithuania which are all members states of the European Union as well as Romania, suggested that national policies make a difference, that nondiscrimination policies are not enough and that a focused mix of regulatory and redistributive measures is appropriate to be implemented [21] . However, integrating employees with disabilities into the working environment is still a great challenge in Romania.
The ICF-(International Classification of Functioning, Disability and Health) adopts neutral language and does not distinguish between the type and cause of disability-for instance, between "physical" and "mental" health considering that disability arises from the interaction of health conditions with contextual factors-environmental and personal factors [22] . To our knowledge, at the national level, there is a small number of studies focused on the integration into the labor market of individuals with disabilities in Romania. Some researchers encouraged the creation and use of social enterprises for individuals with disabilities by emphasizing the need to use a new concept of "people with disabilities in employment" instead of classical terminology, as well as the importance of social enterprises to support them [23] . Although the term handicap is still used in Romania, certain authors define disability as the main characteristic of a social group with limited activity and restriction of participation, secondary to a significant loss or deviation of the functions or structures of the organism [24] .
Some empirical research studies have revealed that the medical model of understanding disability plays a very important role in Romania, in which the impairment remains a solid rationale that justifies the use of patriarchal attitudes by the non-disabled towards individuals with disabilities [25] . In most cases, the medical model and the social model are exposed as dichotomous structures, but disability should be viewed neither as purely medical nor as purely social: Individuals with disabilities can often experience problems arising from their health condition [26] . On the other hand, resilience resources and soft skills confirmed their effectiveness in reducing perceived disability impact and improving perceived employability in the case of youth with disabilities [27] .
Some research studies investigated the socio-professional discrimination of individuals with disabilities in Romania and stresses that Romanian employers prefer to pay state contributions to the detriment of employing individuals with disabilities considering that their socio-professional development opportunities are far below those for a person with a normal health condition [28] . The phenomenon of unemployment among people with disabilities is unavoidable and also generates devastating consequences on living standards, wellbeing and quality of life. Labor market insertion of individuals with disabilities implies not only hiring them and receiving a sum of money for their work, but also integrating them into the social life of their community [29] . Currently, Romania is not involved in implementing a sustainable demographic strategy in spite of the fact that the labor force is continuously decreasing. Other empirical studies analyzes the duration of unemployment and the destinations of unemployed people registered as unemployed with disabilities in Romania and final results show that age, education and economic status have a significant influence on the probability of (re)employment of individuals with disabilities, during the analyzed period [30] .
The employment barriers faced by people with disabilities include the reluctance of employers to hire them and the small number of protected workplaces and a lower pay in comparison with the able-bodied employees in the same job position [31] . The significant implications of educational level on participation in the labor market plays an essential role within policy and research on disability and inclusion considering the fact that educational level has a stronger positive effect for people with disabilities than for non-disabled people [32] . The issue regarding the transition from school to employment has become more important and actual within Romania's economic restructuring [33] . Education is very important in preparing individuals to enter the labor market, by offering them the opportunity to improve and increase their amount of knowledge, skills and abilities [34] . Employees with disabilities can integrate into the workplace accompanied with effective measures focused on empowerment, self-advocacy and social relations over the life span, also considering that disabled peoples' experiences enrich the cultural diversity of the workplace [35] .
Previous empirical studies have highlighted that family, training (both prior to and during the integration service), monitoring of the worker with disabilities in the workplace, and work setting were relevant and contributing aspects of the process of work integration [36] . People with disabilities and people without disabilities respond to workplace challenges in different ways. For instance, the global financial crisis of 2008 had a greater impact on people with disabilities than on those without disabilities but in recent years, the unemployment rate among people with disabilities has grown at a faster pace, especially for women and young people [37] .
After 1990, the market labor formation and functioning has become one of the priorities of transition and economic reform program in Romania [38] . Empirical studies demonstrate that understanding, supporting and integrating young specialists into the Romanian labor market transcends from microeconomic behavior to the macroeconomic level so it generates a serious national matter [39] . Developed countries unlike most developing countries, including Romania, implement sustainable strategies for labor market integration of people with disabilities. For instance, previous research studies revealed that an Italian employment policy system orientates people with disabilities and reduced work capacity towards the open labor market instead of protected employment and both environmental and socio-welfare factors which should be considered, as they are important in determining the efficiency of each region in providing employment for individuals with disabilities [40] . The main aim of the public employment policy in Romania should focus on a sustainable approach to reducing the number of unemployed people with disabilities based on sustainable and inclusive growth.
On the other hand, in Romania, the "black labor" phenomenon is very widespread. "Black labor" involves a number of negative aspects for employees, such as: Employers pay low wages, mostly under minimum wage, or under what would be fair given the proper level of expertise and experience of the employee, the expertise and labor time performed by workers. These workers are not registered for retirement or disease retirement, or social aid to any illness or death, and have no right to the benefit of an unemployment allowance or health insurance [41] .
Possible effective strategies for labor market integration of people with disabilities in the case of a developing country in the EU, such as Bulgaria (Romania's neighbor) involve the following directions stressing on the effectiveness in the talks with the employers on the open labor market; improvement of the relations with the Unions of persons with disabilities, NGOs-Non-governmental organisations and social partners around the country, using the subsidiary principle for solving this social issue, and also finding jobs on the open labor market for people with disabilities by adapting the working place for them [42] .
Data and Methodology
For the empirical part of our paper we used micro-data about unemployed people with disabilities registered at the National Agency of Employment Romania (NAE). The dataset has 156 unemployment spells, registered at NAE anytime during 1 January 2014 and 31 October 2017. At the time of research, these were the most recently available data. It was for the first time when we obtained data about the type of disability of unemployed individuals with a poor state of health. To our knowledge, until now there are no papers focused on analyzing the link between the type of disability of an individual, and his/her unemployment duration and exit to a (new) job in Romania. Our aim was to investigate what hides behind the unemployment duration of individuals with disabilities, why some of them have longer unemployment spells than others and if there are significant determinants that influence the exit of a job hazard. The goal was to identify the most vulnerable, among the vulnerable.
The dataset was first carefully analyzed and all the cases with conflictual information (e.g., incongruence between age of the individual and his/her level of education, negative duration of unemployment, etc.) were removed. In addition, we do not have multiple spells for the same individual in our dataset. We would like to underline that we have data only for individuals with disabilities registered as unemployed and who are at least post-high school graduates. At the time of research, only these data were available. For each spell we have information about first and last day in registered unemployment, gender, age, education, county, urban or rural area of living, the status of the individual at the time of registration, if the individual received or not the unemployment allowance, if the individual has previous work experience in the labor market or not, what type of disability he or she has, their profession, their ethnicity, the reason of exit from NAE registration and if the person attended special courses offered by NAE during his/her spell.
Duration of unemployment was the endogenous variable of our study, and it was calculated as the difference between the last and first day in registered unemployment of each individual; the variable is expressed in days. All the explanatory variables of the model are presented in Table 1 . A very important information that we received from NAE was the reason of exit from unemployment for each individual. When the spell ends, the unemployed was deactivated from registration. Out of all 156 unemployment spells, 82 (52.56%) had not mentioned the reason for the end. For the rest of the 72 spells, we have 11 different reasons of deactivation in our dataset. We grouped these deactivation reasons into five categories: 1-Exit due to a job, 2-deactivation due to expiry of the legal period for receiving unemployment allowance, 3-deactivation due to individual own fault, 4-exit due to non-participation (inactivity) and 5-censored (all the spells without a specified reason of deactivation or an unclear reason of deactivation).
Dataset Preliminary Statistics
Out of all 156 spells, 33.3% ended due to (re)employment, 3.2% were deactivated due to expiry of the legal period for receiving unemployment allowance, 7.7% were deactivated due to individual fault, 2.6% were deactivated because individuals exit in non-participation and 53.2% do not have a reason for deactivation. The distribution of unemployment spells of individuals with disabilities is presented in Figure 1 . Unemployment duration has a range of 729 days and a mean duration of 219.79 days. Central tendency statistics are presented in Table 2 . grouped these deactivation reasons into five categories: 1-Exit due to a job, 2-deactivation due to expiry of the legal period for receiving unemployment allowance, 3-deactivation due to individual own fault, 4-exit due to non-participation (inactivity) and 5-censored (all the spells without a specified reason of deactivation or an unclear reason of deactivation).
Out of all 156 spells, 33.3% ended due to (re)employment, 3.2% were deactivated due to expiry of the legal period for receiving unemployment allowance, 7.7% were deactivated due to individual fault, 2.6% were deactivated because individuals exit in non-participation and 53.2% do not have a reason for deactivation. The distribution of unemployment spells of individuals with disabilities is presented in Figure 1 . Unemployment duration has a range of 729 days and a mean duration of 219.79 days. Central tendency statistics are presented in Table 2 . Out of all 156 duration of individuals with disabilities, 60 belonged to individuals with physical/locomotive disabilities, 19 to individuals with somatic disabilities, 15 to individuals with hearing disabilities, 14 to individuals with visual disabilities, 13 to individuals with psychic disabilities, five to individuals with mental disabilities, four to individuals with deaf or blind disabilities, two individuals had rare diseases and 23 individuals had other disabilities. Seventy-five unemployment durations belonged to women and 81 durations belonged to men. The mean unemployment duration for women was 219.63 days and for men it was 219.95 days. The distribution of unemployment spells by age was as follows: 28 spells belonged to individuals aged less than 25 years, 46 spells belonged to individuals with disabilities aged in between 25-29 years, 47 spells for the 30-39 age group, 25 spells for the 40-49 group, six spells for the 50-55 group, and four Out of all 156 duration of individuals with disabilities, 60 belonged to individuals with physical/locomotive disabilities, 19 to individuals with somatic disabilities, 15 to individuals with hearing disabilities, 14 to individuals with visual disabilities, 13 to individuals with psychic disabilities, five to individuals with mental disabilities, four to individuals with deaf or blind disabilities, two individuals had rare diseases and 23 individuals had other disabilities. Seventy-five unemployment durations belonged to women and 81 durations belonged to men. The mean unemployment duration for women was 219.63 days and for men it was 219.95 days. The distribution of unemployment spells by age was as follows: 28 spells belonged to individuals aged less than 25 years, 46 spells belonged to individuals with disabilities aged in between 25-29 years, 47 spells for the 30-39 age group, 25 spells for the 40-49 group, six spells for the 50-55 group, and four spells belonged to individuals aged over 55 years. As we can notice, 77.5% of our subjects were individuals with disabilities aged less than 40 years. By education we have the following distribution of unemployment spells: Thirty-four belonged to ISCED-International Standard Classification of Education 4 individuals with disabilities. Seventy spells belonged to individuals who graduated long-term university education, and 52 spells were ISCED6 individuals. A total of 21.8% of the spells belonged to individuals from a rural area, and 78.2% to individuals from an urban area. One hundred and fifty-three individuals with disabilities were Romanians, one was Hungarian and two were from the Roma population. Sixty-two subjects had previous work experience and 94 were first-time job seekers with disabilities. As for the entry year in unemployment, we obtained the following distribution: Six individuals with disabilities registered in unemployment in 2014, 17 in 2015, 46 in 2016 and 87 in 2017.
Empirical Results and Discussion
The purpose of our research was to analyze why some individuals with disabilities have longer unemployment duration than others and which variables have a significant influence on exit to job hazard. Moreover, we want to analyze if the type of disability has had an effect on unemployment duration and exit to a job hazard, and which group is the most vulnerable on the labor market. We used the Cox proportional hazard model in a competing risks approach and the non-parametric estimation of the survival function to estimate the effect of the above presented explanatory variables on unemployment duration, exit states and exit to a job hazard. We have the following regression equation:
where β 1 , . . . β 9 are the regression coefficients, λ 0 is the baseline hazard and λ(t) is the hazard rate, measuring the instantaneous "death" rate of an individual at the time t, conditional on survival of the individuals until the time t. In our study, λ(t) gives the hazard that an individual who is still unemployed in day t to exit to a job, or exit due to expiry of the legal period for getting UI-Unemployment Insurance, or exit due to individual own fault, or exit in non-participation in the very next day. In our dataset we had 156 registered unemployment spells of individuals with disabilities who graduated with an ISCED4, ISCED6 or ISCED7 level of education. Only 33.33% of spells were deactivated due to (re)employment,3.2% were deactivated due to expiry of the legal period for receiving unemployment allowance, 7.7% were deactivated due to individual fault, 2.6% were deactivated because individuals exit in non-participation and 53.2% do not have a reason for deactivation. In Table 3 we have presented the distribution of the total unemployment spells and the distribution of spells deactivated due to (re)employment, by type of disability. We calculated a rate of employability as a percent of spells deactivate due to (re)employment and total spells, for each type of disability and mean unemployment duration until each individual with a disability finds a job. From these descriptive statistics we, noticed differences between the unemployed with disabilities, due to their type of disability. It seems that individuals with a psychic or a mental disability are in the worse position in the labor market. Individuals with a visual disability have the highest employability rate and the shortest mean unemployment duration until (re)employment occurs. The next step was to apply the Cox proportional hazard model in a competing risks approach to the data. The reference category is first for each explanatory variable. The enter method was selected. We used SPSS (Statistical Package for the Social Sciences) 17.0 for data processing. All the explanatory variables were simultaneously introduced in the model.
The results are presented in Tables A1-A3 in Appendix A. As we can notice from Table A1 in Appendix A, we even have differences between hazards of the unemployed with disabilities, a function on their disability type, however, we lack statistical significance for these differences. We obtained the same lack of statistical significance when we estimated median survival time for each group, using the Kaplan-Meier estimator. Therefore, we cannot draw a conclusion about the effect of disability type on unemployment duration and exit to a job hazard. Unfortunately, the same situation is registered for the other explanatory variables, except the difference between exit to a job hazard between the unemployed with disabilities aged in between 25 and 29 years and the unemployed with disabilities aged less than 25 years, and the difference of exit to a job hazard between individuals with disabilities who received UI and those who do not. At any point in our study, an unemployed person with disabilities aged in between 25 and 29 years had an almost three times higher exit to a job chance than one aged less than 25 years. Further, in the case of individuals with disabilities too, receiving unemployment benefits led to a longer unemployment duration and a lower exit to job hazard. Mean survival time until exit from a job is 380.593 days for individuals with disabilities had not received an unemployment allowance, compared with 405.346 for individuals with disabilities who received an unemployment allowance (calculated with the Kaplan-Meier estimator). Furthermore, the result is highly significant. When the expected event is in deactivation due to the expiry of the legal period for receiving an unemployment allowance, none of the explanatory variables have a statistically significant effect on survival. Unemployed people with disabilities who receive the unemployment allowance are more careful not to get out from unemployment due to their own fault than who do not receive the unemployment allowance (Table A3 , Appendix A). We have only four spells deactivated due to the exit of individuals in non-participation (inactivity) on the labor market. Since none of the explanatory variables have had a significant effect on survival when the event is exit due to inactivity, in addition to the lack of space, we decided to not present another table with regression coefficients for this particular event.
Conclusions
The aim of this research was to investigate social exclusion and labor market integration of individuals with disabilities in Romania. Labor market insertion of individuals with disabilities is a great challenge for any society, and especially for developing countries. Individuals with disabilities are a vulnerable population. The main problem that individuals with disabilities from Romania have to face it is not the disability itself, but poor infrastructure, the challenges of transportation to and from the workplace, and social stigma and discrimination. These are strong reasons why many individuals with disabilities quit searching for a job or have difficulties keeping their current job. Some Romanian employers avoid hiring people with disabilities due to the necessity to adapt their working conditions to the needs of this particular group. Inequalities in income, consumption and wealth, high poverty, social stigma and low living standards are quite common in Romania and vulnerable groups are at risk of social exclusion due to insufficient, inadequate or even absent current legislative framework.
The Romanian legislation is constantly changing and adapting because the Romanian legislator has amended the general law regarding individual and collective labor relations, reforming the legal concepts and institutions in the field in order to establish more flexible legal relations between employers and employees [43] . Romania has already aligned its legislation to the EU policies on combating discrimination in the case of persons with disabilities, however, the concrete results are difficult to commensurate. Moreover, the ICF adopts neutral language to eliminate any form of discrimination regarding persons with disabilities [44] . All these were a strong motivation to authors to focus on such an important and impacting subject.
The empirical analysis is based on a dataset provided by NAE Romania, with information about all the individuals with disabilities who are at least post-high school graduates registered as unemployed anytime between 1 January 2014 and 31 October 2017. As a methodological approach we used the Cox proportional hazard model in a competing risks framework and the non-parametric estimation of the survival function to estimate the effect of a set of personal characteristics of individuals with disabilities on unemployment duration and exit to job hazard. However, the results showed a lack of statistical significance for the differences between median survival time and the hazard rates of individuals with disabilities, as a function of their disability. Thus, we cannot draw a conclusion about the impact of different categories of disability on unemployment duration and exit to job hazard for this dataset. However, the results show that the age and unemployment allowance had a significant effect on unemployment duration and exit to a job hazard of individuals with disabilities. However, we must take into account that analyzed individuals are graduates of at least post-high-school (some of them are university or master level graduates), and the education variable may cause differences generated by the type of disability of individuals to be erased. As we know from previous studies, the presence of a high education leads to the attenuation of differences generated by different characteristics on the duration of unemployment and exit to job hazard. As for future research, we will try to obtain data about all educational groups of individuals with disabilities registered in unemployment for a particular period of time and analyze the impact of types of disability on their outcome. At this time, we had data only for individuals with disabilities who are at least post-high school graduates. Moreover, as a final remark, we would like to underline that the measures implemented by the Romanian Government until now are still insufficient to solve the problem of social exclusion and labor market integration for this vulnerable population. There are many companies in Romania that do not have at least one individual with a disability as a member of their staff. Implementing a sustainable strategy to combat social exclusion and to stimulate labor market integration of people with disabilities should become one of the highest priorities of governmental authorities in Romania. However, people with disabilities do not always express those individual capabilities that allow them to cope with workplace requirements. Thus, social exclusion and labor market integration of individuals with disabilities remains an insufficiently investigated topic that requires special attention from policy makers, as well as from researchers and civil society.
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